
EVEN MORE WAYS TO REACH HR PROFESSIONALS

The Canadian HR Reporter family of newsletters provides unique opportunities to advertise to specific HR verticals, 
including employment law, payroll, labour relations and health and safety.
These popular newsletters are subscription based, with loyal audiences who read every issue cover to cover. 
(Note: Each of these newsletters has a standalone website. Traffic stats listed are above and beyond regular hrreporter.com traffic.)

Reader surveys tell us employment law is one of the hottest issues for HR professionals and 
employers. This popular newsletter keeps an eye on courtrooms from coast-to-coast, and is the 
first to report the results of many key rulings.
Topics regularly covered include:
• wrongful dismissal
• just cause
• human rights
• constructive dismissal
• immigration and much more! 

Employment Law TodayCanadaa ian

*Source: Google Analytics, monthly average Nov/15-Nov/16  **Applicable taxes will be added to all rates.

In print: 22 issues per year
E-newsletter: Emailed every 2 weeks
Website: www.employmentlawtoday.com
Average monthly web stats*: 
7,840 sessions
5,808 unique visitors
11,965 page views

Advertising Rates**

Advertising Rates**

Since 1956, Canadian Labour Reporter has been covering the labour relations landscape 
like no other publication. Each issue dissects key collective agreements, arbitration rulings 
and the latest news and trends impacting the world of unionization.
Topics regularly covered include:
• collective agreements
• arbitration summaries
• profiles of top newsmakers
• key legislation from provincial, 

federal governments
• stats and figures impacting 

labour relations and much more!

Labour ReporterCanadian

In print: 48 issues per year
E-newsletter: Emailed weekly
Website: www.labour-reporter.com
Average monthly web stats*: 
4,261 sessions
3,064 unique visitors
6,659 page views
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Refusal of re-employment off er ignoring 

lost wages not a failure to mitigate

A DISMISSED British Columbia employee 

did not fail to mitigate her damages when she 

refused her employer’s off er of re-employ-

ment, the B.C. Court of Appeal has ruled.

Leah Ann Fredrickson was a registered 

dental technician assistant with Newtech 

Dental Laboratory in Vancouver. Over a pe-

riod of more than eight years, Fredrickson 

worked for Newtech and had a good work-

ing relationship with Newtech’s owner.

In 2010 and 2011, Fredrickson’s husband 

fell ill and her son was seriously injured. Fred-

rickson was stressed due to these events and 

on April 27, 2011, she told Newtech’s owner 

she might not be back the next day. Th ough 

she didn’t give any more notice than that, 

in the past she had been able to take medi-

cal leave when she needed. Sure enough, 

Fredrickson took a medical leave of absence 

starting on April 28, but this time Newtech 

disputed her entitlement to the leave.

On July 11, Fredrickson’s doctor told her 

she would be fi t to return to work on July 20. 

Fredrickson advised Newtech of the date 

and provided a doctor’s note.

When Fredrickson returned to work on 

July 20, Newtech’s owner told her she was 

being laid off  due to insuffi  cient work. Th e 

company gave her a record of employment 

(ROE) indicating she had been laid off  and a 

letter of reference.
Fredrickson told Newtech she believed 

she had been dismissed and Newtech re-

sponded by asking her to return to work on 

Sept. 26. Th e company also said if she had 

been dismissed, she was obligated to accept 

the off er of re-employment as mitigation of 

her damages.
Fredrickson sued for wrongful dismissal 

on Oct. 18. Newtech off ered to hire her back, 

one week later and again in early November, 

at the same position, salary, and benefi ts 

with compensation for lost wages up to the 

Termination 
payment of 
'salary' in breach 
of ESA pg. 3
Provision to pay salary 

neglected to include benefi ts

with 
Stuart Rudner
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Foreign worker sent home after using 

old work permit  pg. 4

Worker's failure to demonstrate intention

to return home results in exclusion order

EMPLOYEE'S on page 6 »

ASK AN EXPERT pg. 2

Paying for a single-day trip

OFFERS on page 7 »

Online posts disparaging top 

customer not enough for dismissal

Comments harmed company’s reputation and relationship,

but worker had a good record and was remorseful afterwards

BY JEFFREY R. SMITH

A BRITISH COLUMBIA worker’s angry 

online posts about his employer’s biggest 

customer were not suffi  cient cause for dis-

missal, an arbitrator has ruled.

Maxam Bulk Services is a manufacturer 

and distributor of explosives to clients in the 

mining industry. Based in Salt Lake City in 

the U.S., the company’s Canadian branch is 

based in British Columbia. Ninety per cent 

of Maxam’s business in Canada was for one 

customer — B.C.-based Teck Coal, making 

Teck Maxam’s largest customer globally.

Sheldon LeBrun was a bulk truck driver 

and spare lead hand for Maxam at Teck’s 

Greenhills Mine. His truck driver duties 

involved loading trucks with chemicals and 

transporting them to mines, while his spare 

lead hand duties involved recording any 

safety concerns or defi ciencies at the mine. 

He made such reports on a daily basis.

In 2014, LeBrun recorded that an electric 
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Labour Relations Foundations, November 23-27, 2015: Victoria

Laying the Groundwork for Excellence in Union-Management Relations

Mastering Fact-Finding and Investigation, December 1-4, 2015: Victoria

Building Internal Capacity to Effectively Deal with Workplace Complaints
i r c . q u e e n s u . c a

pg. 2

Seafarers' union launches legal challenge

Says use of temporary foreign workers leaves domestic seamen out of work

BY SABRINA NANJI 

DESPITE AN OVERHAUL over the past 

year, Canada’s temporary foreign worker pro-

gram is again the target of flak — this time, 

from the union representing domestic sailors 

who are legally challenging the federal gov-

ernment.
The Seafarers’ International Union of Can-

ada (SIU) filed an application against the fed-

eral government for judicial review in mid-

September, saying the law allows a loophole 

for foreign vessels to hire temporary foreign 

workers — sometimes at wages as low as $2 

per hour — over readily available Canadian 

seamen, 25 per cent of whom are underem-

ployed, according to the union.

“Qualified Canadian maritime workers 

have lost more than 2,000 jobs,” said SIU’s 

president Jim Given. “They have been re-

placed by temporary foreign workers earning 

just $2 an hour.” 

Doctor’s note gets worker 

out of doing overtime
AN EMPLOYEE AT Rio Tinto 

Alcan’s Kitimat, B.C., operation 

was reinstated by an arbitrator af-

ter being terminated over an over-

time restriction. 
The restriction, imposed on 

grievor Jason Milne by his doc-

tor, said Milne could not perform 

overtime duties because of stress-

related concerns. 
The issue arose in October 

2013 when Rio Tinto announced 

it would be reducing the amount 

of time off accrued by employees

GOVERNMENT

City of Prince Albert
Prince Albert, Sask. 

(170 inside employees) and the Canadian Union 

of Public Employees (CUPE) Local 882

Renewal agreement: Effective 

Jan. 1, 2014, to Dec. 31, 2016. 

Signed on April 27, 2015. 

Wage adjustments: 
Effective Jan. 1, 2014: 2.5%

Effective Jan. 1, 2015: 2.5%

Effective Jan. 1, 2016: 3%

Paid holidays: 12 days. 

Domestic sailors say they are being passed over for shipping jobs given to foreign workers.

Unifor to file complaint 

Union accuses Coventry, Air-

port Authority of unfair labour 

practices in dispute 

with taxi drivers

see Arbitration > pg. 8

see  Employers > pg. 7
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Canadian Safety Reporter takes an in-depth look at the legal side of 
occupational health and safety. In each issue, our editors scour the courts for 
recent cases and write plain language summaries that help you stay on top of 
legal trends and ensure your workers go home safe at the end of every day.
 
Topics regularly covered include:
· current news and trends
· building a safety culture
· case summaries of recent OHS court 
  decisions from across Canada
· key legislative changes and so much more!

Safety ReporterCanadian

EVEN MORE WAYS TO REACH HR PROFESSIONALS

*Source: Google Analytics, monthly average Nov/15-Nov/16   **Applicable taxes will be added to all rates.

In print: 12 issues per year
E-newsletter: Emailed monthly
Website: www.safety-reporter.com
Average monthly web stats*: 
2,023 sessions
1,502 unique visitors
2,984 page views

NOTE: Interested in reaching a safety audience? Check out our sister publication,  
Canadian Occupational Safety magazine, at www.cos-mag.com.

In print: 12 issues per year
E-newsletter: Emailed monthly
Website: www.payroll-reporter.com
Average monthly web stats*: 
2,457 sessions
1,959 unique visitors
3,236 page views

Payroll ReporterRR adianaa
www.payroll-reporter.com

October 2015

see ALBERTA on page 7
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Changes in payroll laws and regulations 

from across Canada

News in Brief pg. 4

Many Canadians living pay to pay, 

not saving enough: Survey | WSIB 

to increase earnings ceiling in 2016| 

Average weekly earnings up in June

Ask an expert pg. 5  

What is ‘scramble 

parking’?|Keeping TD1s 

up to date every year| 

Bonus payments 
and death benefi tsSelf-employed? pg. 3

2 recent cases in Ontario 

highlight the two-step 

process used when it 

comes to defi ning workers

see GREEN page 2

Federal 
election 
promises 
We take a look at 
where the parties stand 

on payroll-related issues
BY SHEILA BRAWN

CANADIANS go to the polls on Oct. 19 and 

each of the main parties has made a number 

of promises, many with implications for pay-

roll departments. Here is a look at where the 

Conservatives, the New Democratic Party 

(NDP), the Liberals and the Green Party 

stand on payroll-related issues.

Canada Pension Plan (CPP)

The NDP, Liberals and Green Party are 

all calling for increasing CPP benefits, 

with the Greens advocating for phasing 

in a doubling of the plan’s target income 

Looking ahead
From cloud-based computing to social 

media apps, technology is changing payroll

BY JAMES PLETT

AS THE CORNERSTONE of any company, it is integral for payroll 

to get beyond the most basic of employee expectations (such as elec-

tronic funds transfer (EFT) payments and emailed paystubs) and 

instead meet and match future employee expectations by moving 

payroll forward and imagining not how payroll needs to be, at a bare 

minimum, but what it should be.

More cloud-based
The future of payroll is definitely cloud-based. There is no longer 

any need for payroll to require in-house, desktop-based software. 

Ontario
Reminder: Government implemented 

minimum wage hikes on Oct. 1

The general minimum wage rate in Ontario rose from $11 an hour 

to $11.25 on Oct. 1. It was one of a number of minimum wage in-

creases in the province.
The rate for students who are under 18 and who work fewer than 

28 hours a week (or more than 28 hours during school vacation) 

rose from $10.30 an hour to $10.55. The rate for liquor servers in-

creased from $9.55 an hour to $9.80. The minimum wage rate paid 

to homeworkers went up from $12.10 an hour to $12.40. see EMPLOYEES on page 6

Prime Minister Stephen Harper speaks at Laurel Steel on a campaign stop in Burlington, Ont., 

in September. Each of the parties is making payroll-related promises before the election.
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Payroll professionals across the country rely on this publication to help them stay on 
top of legislation and trends. Tapping into the expertise of Carswell’s Payroll Group, it 
covers news, profiles top payroll professionals and tracks the movement in legislatures 
across Canada.
Topics regularly covered include:
• legislation
• profiles of top professionals
• year-end reporting
• popular ask an expert column
• updates on legal cases and much more!
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Advertising Rates**
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PROTECTING HEALTH-CARE WORKERS

The provinces of B.C., Ontario and P.E.I. 

are stepping up initiatives when it comes to 

protecting health-care workers, who frequently 

face assault in the workplace.  pg. 2

ALLEVIATING ANXIETY pg. 3

Workplace anxiety is said to be on the 

rise, as employers and workers face 

increased pressures. But relationships 

with colleagues and supervisors can help 

alleviate some of the pain, says a study.

WORKING ALONE
What are an employer’s responsibilities 

when it comes to protecting employees 

who are in occupations where they’re 

often working alone? Legislation 

varies among the provinces  pg. 9

INSIDE

When an employee crosses the line

How can you know if a disgruntled worker is a risk to the workplace?

BYLIZ BERNIER

IT’S THE ONE headline no 

workplace wants to be a part of: 

“Two shot and killed by disgrun-

tled former employee.”
But that was the tragic cir-

cumstance at a television station 

in Virginia when two journalists 

were shot and killed this August, 

during a live broadcast. 
The two were shot by a former 

colleague at the station, Vester 

Lee Flanagan II, who broadcast 

under the name Bryce Williams, 

according to the Guardian. He 

took his own life shortly after the 

shooting. 
Flanagan had a history of of-

fice disputes and complaints of 

racism and mistreatment — his 

employment at the station was 

terminated in 2013.
Every workplace has some de-

gree of conflict. The challenge 

for employers is determining 

ACTIVISTS PUSH FOR 

CONDOMS-IN-PORN VOTE

(Reuters) — A campaign to require 

condom use in pornographic film 

productions in California has 

submitted enough signatures 

(557,138) to election officials to 

put a ballot measure before state 

voters in 2016, organizers said.

“Unlike most politicians, vot-

ers are not squeamish about this 

issue, seeing it as a means to 

protect the health and safety of 

performers,” said Michael Wein-

stein, president of AIDS Health-

care Foundation (AHF). “It’s only 

fair that adult film performers be 

afforded the same safeguards as 

other Californians in their work-

places.”
In 2012, the foundation suc-

cessfully backed a voter-approved 

measure in Los Angeles County to 

force the use of condoms in local 

porn productions. Porn producers 

fought that measure in U.S. District 

Court, arguing it went against their 

clients’ right to freedom of expres-

sion. But in December, a regional 

U.S. federal appeals court upheld 

the requirement.
The new proposal, if approved 

by voters next year, would man-

date that state and municipal offi-

cials ensure condoms are used on 

pornographic film sets statewide.

Many employees 
unsure about 
workplace protection
Do your workers feel safe at work?

 BY LIZ FOSTER

DO YOU FEEL safe at work? 

It’s a question CareerBuilder.ca 

asked hundreds of employees 

across Canada recently. 
And while the vast majority of 

employees — 95 per cent — re-

ported they feel their workplace 

is safe, only 62 per cent said they 

would know how to protect 

themselves if there was an emer-

gency in their workplace that 

posed a physical threat. 
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 You > pg. 8 A picture of slain journalists Alison Parker and Adam Ward is seen at a memorial near the offices of WDBJ7 in Roanoke, Virg., in August.
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